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forg ufas € g R WIS BRI e I SAER 8, S SrabNl difererT
gRT =ifAa fear s =Ry

(@) ufz fah A9 d o= Ife € a Sad 949 B 8 s Wiae gd, Faaiar ¢d
SHERER TR B 9dl fear SR 3 BIEl $1 uRedl dbaitie geiell g g
T]'Zﬂé;
® ﬁ'\fﬂ?‘rﬁmmﬁ@ﬁ!ﬂﬂwﬁﬁaﬂmﬁﬂﬁﬂﬁﬂmﬁﬁﬁﬁﬁﬂr@ﬁaﬁ
st B g ufdes ¥ @ ue Y wfdd @ o At saied | oS Ael o
SITHHR &Y, Sl HRIER gifds gRT AfHd 21
) anRe RreTad affy & wa el ¥ gEad oY wed Ao g Ay
(3) SR e et ¥ aRke gerafie gel W frged i S9N gadfa, 999 gerdf, ey,
zhjvmﬁm,@ﬂ,ﬁﬁ%&mﬁsﬂﬁ&ﬂ?ﬁmﬂﬁﬁaﬁmﬁﬁﬁaﬁ@#ﬁ%wﬁ
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(a) s Rreraa afafa & el &1 Jeuar afy 9 af a7 g6l | Szaar difte e O
UdH YUTTell &1 SUANT &Y forasd gRT am=<iRe RFrerd o & dewl & e fasis 9T ufaay
gRafia gmr =

(5) aRe AT &1 dea aifva w39 @ fou o 9o IR SRR WAl A 9l o Hde

(6) o Rerfa # esrafRe wfafd &1 sreuey Afery serar saaT a8 Aew, afe—
(@) ofafm o a1 16 B YA BT SoiA BNdr 8, 3l

@ @& 5l smvw @ foae <l Rie gen & siorar swa favg adar # @ B B
& I Rl R & AR # BIE ggard offfad €, 3ieran

(@) &N FgETETIe HRAE & d8d 98 QY Ui AT § O Iear S9d [avE B
SIMAARHS PRIATE] Afad &, 1em@r

(&) |EA IYN UT BT gHUANT 6 GAT d& B 2 6 srfea § S9e dad fARwawar
@1 SFfRd & Uftider AT SIIQAT;

a1 Uar Iemel AferR Al deww, goRefd, v wffa | ger R S qen sw
UHR A BF aren Rfaa s N wE Gk (Guee) Rfaa o1 73 asiea grr
39 ORI @ YAl & STTAR HRT SITgaT;”

5. aR® Rerma afafa @EIEN) — onRe Rrema afify wweh —
@) IR BT AN Al B gferd & U ®IE Rierad g9 wer grEar @ dl SS9 9Edar SuoTel
BT,

(@) faare FEEE @ Bg aadd Hed) 9 SUA™ SRET aife faarfed aral W gafgEE o e
wd Sfaa #=gel frar gRT <@ o 9T R S9 Reraasal & SR @1 w1 T 81 den
e @ dRE 9 qUSTTd gfeaIol @1 =Aad SToxd 81 o ok aifte S, fagraan
sterqr fer =1 «@e;

(@) Su =fed & gsEE SR Y @ 99 Rreraasal a0 gRem a9 AT 9T WG STadTer
teraT IURfY el sifFardareli # ge grT srar o= N v & srerar 5 wdevraal &
U AR R, Jq1 A1qH w9 A 39 Rapra & dfga 89 @) @ d siar s9
IUREIHAT & IRATATRYT &7 H graer fsar s

(=) <ifre Safrea el Rerdl & fuem axa v ghleaa & & Gfsa aafea ar st @
TINoT A7 AT SIQ IFar SHG H1T HeHg F fhar Sy, qern

) FD N ga =fa @ favg e ufige sRaE w gftew &1 ghftaa s a@ife ag
HHAT 3feraT BT UP wxfEa afafafy F e &

6. Npaa = g Sifg gsdaral @1 ufhar— an<aRe Rremg afify A ff Rrema &1 eraw a9 sk
sS4 Rera @1 Sifa s @ forg 37 RS Ok s s § MuifRa gomeht &1 srgurem awh @ifs
qE HHIEE Y A T 8 9 | Swaax fare e, srRe Rrera afafy s i smavae gt
Iutel BT aifds Sita gsarer Moar § darfera 8 Ja don amaeas Ma=aar i a0 3,

7. 3iffrs ScfisT @ Rema TR &= &) ufhar — fF0 N sage aafda & g emawas & & ag
aea 8 @ fafyr | 9 A @ fior foRaa Rreraa emalRe Rema afafa &1 oxga & sk afy
AR P8 "eATY 38 81 A1 999 918 & geAr | I A48 & ik S9 u)d By,
qerd Sl e Rieraa fafRaa w9 # 98 & o w31 2, a8t armel ey s saRs |fafa &1
o€ i wew, 99 afdd & gr e Rrema uxga 37 & fon woRa 19 981dr Uar $an;

aurd, gad AR A qEAHL fGlag v @ uwa 9Bl & omR W wEg A faraiRa ) owed #,
=g g8 dF AE 9 v @1 7@ 'rfl, afe 39 9 @1 orwawa fhar e fe aRRerfadi O oft
fs o wroT g7 afda 39 Ha saf & IR Rera arR o @ d9faa w8 Tar o

8. Sifd gsdaTal & ufhar—
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(1) Brera Ao ) aTaRke RreEa afafy sEa) Te Ul P afard &1 gEd Ui g A g Ry
& ofiaR o

(2)f§7wmﬁaﬁuﬁfﬁfaédsmuﬁmﬁmwsﬂw&aﬁﬁﬂmﬁ?ﬁﬂﬁaﬁ(ﬁﬁ,frzrrgi
& = Td udl @ AW ud S9% gal afed & faF @1 eafd # aRed e

(3) fermraa g B @ 90 f2Ai @ Ay & Sita usare 9 @ o @R erwsi wfea, afe 9 =l
a1, ita gedre RAE o9 oifg & g 89 @ 10 RAT & Mav Sz SYfars Heerd & BB

TR @ wega @ o @Ryl s9 Rerad 9 g3 QEr sl & owHe w9 Sita & qer A

RyprRel @51 afa €1 sgEl;

St ROE g B @ 30 fRl @ iR 39 G @ RieiRel oY Stoar il AR @ sieue

Il RS B, At feed ) us BT SS9 S1af § Sita & fave oig orflel eRR A @1 TE Bl

(5)?[1*%‘1?.@‘1%uﬁua{gmmﬁmmﬂﬁﬁmma@ﬁ/msﬁa%ﬁwméﬁém

‘mem$mdmﬁgﬁ%ﬁ%waaﬁﬁaﬁsmmﬁaﬁ%ﬁ@mﬁﬁaﬁmﬁuﬁ?{wﬁ
ST Hhdl /;

(a

(&

=

SeaaR AT HelE BT SREEN wited afy ke Rema wfafy @ Rkl @ sigar e
T8 Bey b1 ok daT & A a8 39 9R # fafad wU N HRU we s i sraRe Rierd
wfafr @1 qen o9 Sadl ¥ S S sl @ Ao wie | Ak g@d SR 98 sriRe Rreraa
thﬂi;nvﬁiﬁwwﬁmmmﬁmﬁﬁaam%mwwweﬁﬁmfm
10 fRei @ WoR SER UG ST 2— 99 S UE @ Ao we T e fave sriad &1 S § |
Seaax SfEE RO B BHER TREE S9SN wfdd of 9 A B ugE € S @
HRATS B,
(7)Wrnr<ﬁaﬁ%ﬂzﬁm‘wésaﬁﬁ%ﬁua@qagmmmﬂm%lmmmmaﬁéaﬁ%
wgﬂmﬂ‘ﬁg‘mzm%qlaﬁaﬁéwmmmm%zﬁumﬁuﬁmﬁ%ﬁ@na
Wmﬁgmaﬁmwm$wﬁwmlﬁﬂﬁtﬁwwmﬁqﬁ
qaafﬁ,aﬁa?sﬂﬂﬂgﬁm%,w‘ﬁ%ﬁqaaﬁqﬁﬁg%ﬁmwwﬁmﬁwzﬁwmﬁ
stferaT=ar €Y SRl g
(s)ﬁf@auaamﬁﬁgamﬁmammamm&ﬁﬁaﬁmﬁwﬁmﬁ?ﬁﬁaﬁm’ﬁmfﬁs‘m
=T 9 I9 Sifg ufkar @ AR S Ardeiae & # I@T ST,

0. IaRT TH™TH— STaar fare [,
(a1) afe sraRe Rerd dee RIGIRY wvdl & a1 Rremasdal seEr aftard o1 s fefl st

SjeraT T § werATARE RhAT O AdhdT ® dife awe diwar sy A # ownfte SiieA eH
¥ HE 991 IE;

(@) dﬁéaqaaﬁ,@wﬁsﬁ@m%wﬁ%ﬁmﬁ%ﬂéﬁwwaﬂam?msr'zzﬁaza

PR T

@) Reraed & fBA N om Arar e seEr aeor e qSerreli @& Ay § IS 9 Ube
q B @ oy ufyard &Y aryg R

) ﬁfﬁfﬁmaﬁ%Muﬁﬁﬁﬁmmﬁaﬁﬁqﬁwwmmamumaﬂ?m,uﬁ
PIS Ucher gHF 2 d ST gRER # udw ufEfa wR
()] ﬁfﬁm?ﬁﬁgﬁaﬁ%ﬁﬁwaﬁqﬁmﬂm,&lmmﬁm@wﬁsﬁﬁ
TaTT B @ fOTT Gl U e ARy Susiel BN @ iy W s B e =y
10. €98 Q4 BISIHI—

() sl af Sy S TR BT HHAr § qer e SafteT &1 Sl g ST ® 1 S

N

weer @ Jar i @ srgER <fvsa fasar s,
(2) eruRTE @ IARET BT AEE ge— Al ARETd BIE B 8, A STy Afers wRer—

@) T BrE @ REERGRT BT A GHAT § A1, HA—YEIBerd, WHETR, AR IAETRY, AT,
wr=gla, e vd gede 95 oNf} 9% ugd 9,

RaTT
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(@) vuw faey wHa 9% uRR 3 SweT udwr weIfira stear arfda &,

(@) afe S suRm F A MIRAT '@ @1 SS9 BT B W A fAwmifig e o o wwar @ oqen
SHBT AH SE WA B AEEfd A SR S @edl 2, §9d A1 € g gae @ Irgafa S
& 2l
(2) wfcwere wrrrel s IEeiie daRl S gaRard gus Ua AT
(3) Uifsa arfea gamast @1 @R g1 saRe Rera Affa gr1 sgeifaa dun FRie uiftsr)
ERI Wied FgaEas! & aE @ fog Swmar Affe weemrw fdw o wvn, fraet agen
STORIErBA] | B ST | g7 garast &1 fAuRer e smeR 9R '8m—
(1) hfea afaq &1 Rraar wAfas aa, Fw, @en vd g@ 984 o
(@) 9 <iffts Safied &) "edl & BRI v AT SfadT & Joraax &1 81f Sor gS);
(@) ifea =faa g1 oo TRS gd 7RI el anar & fag wd fag v fafecar @z
(®) wiYa sRrrsdal vd 39 Gifsa aafaa &7 3ma vd Siiad wR, 3R
(€) TH TR I BT YhHHTT ©U F AT fhwdi #§ fhy W w1 siifre;
1. 3 Roraa & favg sriaE—
9 ara &1 gftad a3 & fag & difte SaieT Amal § s9=aRRal vd sr=l @6 gremm & grgur=t
H1 GIUANT A §l, A Td 2 Hiaal gl Rrpradl & fase ueuE 3 S 9 smazgear § e
g% IR Afgre Wl # gelRa gwRa e s anfeg | oraRe Rreraa wfafa afe ww fsed
e 8 f& ame T ST sracy, o, faguyef O serar ww o 8¢ N 5 9 Rewa s
AT SITeAl & Sfral yHS A1 BT I USAld @ SR IS ST 1A 8 A1 Rremdasdal At
(10) & <u fafas (1) & asa <fosa fBa o= @ g 9eg 8 aft Remasdl v sHam 8, gon
afe g8 JREEal TH BT ® o 98 39 A Y Su-fafe (2) & gauEl & gaR wen & fag
qren gr aaif &A1 N Rema o gmifoa s e Sas forn gaia d9d Su9aa@l 9 SR 9 @I
IR, W%mmmwmﬁwwmélﬁmmmw
[T A IR R & Sifa gsara gRT aa fear S anfey den 59 R # fRR. eRag @
RreRer fre o & 9d 3w vy F FHuifRa goneh & sgur Sifa @ o =nfey;
12. AR IS B RO~

(1) T R S TSR Al IRAR I Mfdcal qr el B argutery ¥ 3w g1 IEar ¥ R
FHHERAT vd BEl & ufa dfe safss & frrawer, g vd v vg fuiRa B = 2, ar
=9 Refad # smarr fafdag Aifew Ia= A 3 3 5l o s so9 ofds fagsli R aRarE
HITT—

(31) faeafdeners srga™ AT AT 1956 @ aRT 12() B I=aEta @ T GO ST grEar @A
S @ fawa # 8, S9ET el fear s

(@) AT gRT ARTIH 1956 B ORT 2 (TH) & A<HTd FGRMEA g d 4 S9 RAzafderea semar
HEeTer &1 91 e

(37) e 1 emEfea Rl ft TgeT BT @ T

() <mErT w1 B N | srerar fady wETar erdwHl @ orrfa el fY wEmar @ Ut s
& foU 9 WRH &1 Ty =1if¥a fear s,

(F) T WERV B, Ud JSIR AT AW B gTGH WA g B ve W@ Aifew g gfaa
HIAT S FEER UST § U9 w9 A QAT AT & s Suygdd Jifean d gwiar war & e
ITERT N Jguge R uelRia fFar war & gun v Afew § gwon & E ;@ B 9w we=
fre Scfred & fIvs g weriaar Ny Fag Sauadeey gavuges &1 9wl T8 Har
7

(Tw) afe a7 s #eifaaray & df SUs e fawaffared g1 SUdT Asuadl B Msfka dRa

m%\x( APy

e C 0\\‘ AP
G°\‘g‘=;§‘gp~nw‘”“ »
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) ufe e v Wit Reafide w@werd & @ $5 AN B 99 aiffa favafaerea & smeer @1
AT HIAT;

(Ta) ufy as el wog e & sreria wenfaw swerEr fHafia frvafaenea & O SUG 59 WK DI
SERT BT B Y Sugdd ST WRGR B ReTRE B
fos faeafaerera ST ST AIfRIFEE 1956 & S=avia yraer fHar S Bl degHR 379
SRl & AR TG B F TN FHAED & AU gus g B dhdr ? o w9a % a8
<iker w9 fafraet § AuiRa graaml o1 sgaed TE B
(<) s Afrd @ eraita STERT ERT S WHd ab BRAE T8 B el wa @ B wdvers o
ST e U B B Y U GIAER H SR UX ST GAATE HR ol TE €L

[faso=—T111/4/3141./53]
SOt T, ey, afaa, ot

MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956). read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-
1 18 Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.
(2) They shall apply to all higher educational institutions in India.
3) They shall come into force on the date of their publication in the Official Gazette.

2. Definitions.—In these regulations, unless the context otherwise requires,-

(@ -
alle

ieved woman™ means in relation to work place, a woman of any age whether employed or not, who
ges to have been subjected to any act of sexual harassment by the respondent;

(b) ‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act.
2013 (14 of 2013);

(c) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls. residences, halls, toilets, student centr
hostels, dining halls, stadiums, parking areas, pa

cs-like settings and other amenities like health centres.
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips. internships, study tours.
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI;
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(d)

(e)

(r

(h)

@)

(O]

(x

Commission” means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956):

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps:

“Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

“Higher Educational Institution™ (HEI) means a university within the meaning of clause ( j) of section 2, a

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

“sexual harassment” means-

(1) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a
(b)
(¢)
(d)
(c)

(ii)

any unwelcome physical, verbal or non verbal conduct of sexual nature;
demand or request for sexual favours;

making sexually coloured remarks

physical contact and advances; or

showing pornography”

any one (or more than one or all) of the following circumstances, if it occurs or is present in

relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicit threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the
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(1) “student” means a person duly admitted and pursuing a programme of study cither through regular mode
or distance mode, including short-term training programmes in a HEIL;

Provided that a student who is in the process of taking admission in HEIs campus. although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;

Provided that a student who is a participant in any of the activities in a HET other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student oi that HEI
where any incident of sexual harassment takes place against such student:

(m) “third Party Har:

«sment” refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEL but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an implicit or explicit
intention to obtain sexual favour;
(0) “workplace” means the campus of a HEI including-
(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or
unit which is established, owned. controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs;
(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs;
(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.’

3 Responsibilities of the Higher Educational Institution- (1) Every HEI shall.-

(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
students. and modify its ordinances and rules in consonance with the requirements of the Regulations:

(b) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination:

organise training programmes or as the case may be, workshops for the officers, functionaries. faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure

knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and
exploitation;

(e) publicly commit itself to a zero tolerance policy towards sexual harassment:

) reinforce its commitment to creating its campus free from discrimination. harassment, retaliation or
sexual assault at all levels;

(2) create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h)

include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual

z)
 SERCPRL | Lopu

| S5 C:O\\\‘:‘, 4‘.‘\ ,
GCAVS:;{;\S lAﬂup\vm QA
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harassment, contact details of members of Internal Complaints Committee , complaints procedure and
S0 on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

(i) inform employees and students of the recourse available to them if they are victims of sexual
hzu‘z\s.\mcm:

(€)] organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc.. with sensitivity;

(k) proactively move to curb all forms of harassment of employees and students whether it is from those
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

(O} be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the ICC to curb and prevent sexual harassment on its campus;

(m) treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

(m) treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

(o) ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

(P) monitor the timely submission of reports by the ICC;

«q) prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

3:2 Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall
function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place.

€5 All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexual harassment policy.
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6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard

(@) Orientation courses for administrators conducted in HEIs must have a module on gender

sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

®) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance.

(10)

Adequate and well trained security including a good proportion or balance of women security
staff is necessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(1) HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to
attend programmes in the evenings.

(12) Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in

both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.
(13) Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14) Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15) The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The ‘“cultural’ space and the “formal

academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

4. Grievance redressal mechanism.—(1) Every Executive Authority shall constitute
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual
The ICC shall have the following composition:-

an Internal
harassment.
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6)

shall:
a)

~

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university. and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(0):

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other

workplace of the same employer or other department or organization;”

(b

two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic

procedure;

(d

one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment. nominated by the
Executive Authority.

At least one-half of the total members of the ICC shall be women.
Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to

ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(«©) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.™

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirement or transfer o
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender;

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and

(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee
or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

74 Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the TCC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues. Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.

) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEI Copy of the findings or recommendations shall also be served
on both parties to the complaint.

4) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

(&) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC. then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC. as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the ag

ieved with full protection of status and benefits for a period up to three months;

(¢) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus:

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEI, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card:

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person:
(b) the loss of career opportunity due to the incident of sexual harassment;
(¢) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim: and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation. if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed. conducted before any action is recommended.

12 Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following

actions after providing due notice: -

(a) withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956

(b) removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

©) withholding any grant allocated to the institution;

(d) declaring the institution ineligible for consideration for any assistance under any of the general or

special assistance programmes of the Commission;
(e) informing the general public, including potential candidates for employment or admission, through a

notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against scxual
harassment;

() recommending the affiliating university for withdrawal of affiliation, in case of a college:

(g) recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

(h) recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

(i) taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

2) No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.

[Advt.-111/4/Exty./53]

JASPAL S. SANDHU, Secy. UGC
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